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IBMBA, College of Management Regulations for Promotion Evaluation

~

of Faculty
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Approved by IBMBA Faculty Evaluation Committee on October 22, 2021
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Approved by the 3" College of Management Faculty Evaluation Committee on December 14, 2021, Academic Year 110
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Approved by the President on December 29, 2021
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These regulations were stipulated in accordance with the University’s
‘Regulations for Promotion Evaluation of Faculty and Researchers’ and
‘College of Management Regulations for Promotion Evaluation of Faculty’ and
regulate the review of promotion applications by faculty members of the
College of Management.
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When faculty members of the program apply for promotion are eligible for
promotion when they fulfill the criteria specified in ‘College of Management
Regulations for Promotion Evaluation of Faculty’ and when they fulfill the
following criteria during their current position level:
1. »E=2 542l SHEaEsiifre § o
Serve as class advisor at least for four semesters in the international
programs.
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Advise at least three graduate theses in the international programs and pass
the degree conferral exam.
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Participate in administrative works for the international programs recognized
by the Program Faculty Evaluation Committee (such as assisting
international accreditation, international rankings and university social
responsibility development).
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The above-mentioned international programs refer to the fully English taught



programs in College of Management.
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The assessment rules below are in accordance with ‘College of Management
Regulations for Promotion Evaluation of Faculty’:
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The marking principles of the Research and Teaching parts are the same with
‘College of Management Regulations for Promotion Evaluation of Faculty’.
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The followings are the marking items of the Service part by the Program
Faculty Evaluation Committee, other marking principles are the same with
‘College of Management Regulations for Promotion Evaluation of Faculty’.
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Basic points: 60 points.
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Extra points: 30 points at most.
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12 points for the University Excellent Mentor Award;
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5 points for the College Excellent Mentor Award,;
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Participate in the student recruitment activities: 1 point per time
and 5 points at most;
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Serve as thesis advisor or lecturer for the ACT Program: 4 points
per time and 12 points at most;
V. GEREFCFIGR TR A28 0 &5 H104
Serve as thesis advisor for dual degree students: 2 point per thesis
and 10 points at most;
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Serve as thesis advisor for graduate students: 1 point per thesis
from the fourth one and 10 points at most;
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Serve as class advisor: 1 point per semester from the fifth
semester and 10 points at most;
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Serve as leader or lecturer for the international visiting groups: 2
point per time and 10 points at most;
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Help students with career development, English CVs or
internship arrangements: 4 points per time and 12 points at most;
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Honors from in and outside of the university: 2 point per honor;
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Serve as editorial member of TSSCI level one journals: 2 point
per journal;
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Serve as editorial member of SSCI, SCI or AHCI journals: 3
points per journal.
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10 points from the Committee’s overall review.
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Minus points: if the applicant has specific evidence of mal-service, the
Committee can give minus points up to 15.
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The calculation of the total points is based on the regulations of the second
stage of the College’s second review in ‘College of Management Regulations
for Promotion Evaluation of Faculty’.
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The applicant of promotion needs to submit the complete documents to the
Program Faculty Evaluation Committee before March and September. The
document list for promotion shall be according to the ‘Checklist of Documents
to Be Submitted for Application of Promotion of Professorship Rank at National
Sun Yat-sen University’.
ARBEERKFTFLR FUBE TR FFLR €& My
KREPTISF S  BIEE TR o
This set of regulations shall be approved by the IBMBA Faculty Evaluation
Meeting, the College Faculty Evaluation Meeting and implemented after the
President’s approval. The same procedure shall be carried out when
amendments are to be made.
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Above regulations were translated from the original Chinese. In the event of
any discrepancies between the two versions, the Chinese always takes
precedence.



