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Agreement for Contract Employment of Faculty and Researchers
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Amended and approved at the 3" University Endowment Fund Management Committee meeting on Dec. 10",
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National Sun Yat-sen University (hereinafter referred to as the University) employs Mr. /Ms. /Mrs.

as the contract-employed (professor,
associate professor, assistant professor, lecturer; research fellow, associate research fellow or
assistant research fellow) (hereinafter referred to as the Employed) with the self-generated budget of
the University Endowment Fund for the purpose of teaching and research. Both the University and
the Employed agree on the clauses as follows:
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I.  The employment term starts from (MM/DD/YYYY) to

(MM/DD/YYYY). This Agreement shall terminate when the specified term expires.
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Il. Job responsibility: The Employed shall carry out the teaching, research or academic works
assigned by the University, in accordance with the relevant educational and administrative
regulations of the University. The Employed shall as well accept the supervision and assessment
by the employing unit for necessary administration. Both parties agree on the specific job
responsibilities as below:

[ ] Weekly teaching hours: hrs ([_] per the required teaching hours for full-time
faculty within the manning quota of the University ; [ ] Agreed upon hours by both parties)
[ ] Application for NSTC research projects
[ ] Others
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I1l. The budget of the remuneration:
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IV. The remuneration: the University shall pay NTD at the end of each month to the
Employed during the employment term. The remuneration shall start from the date of
employment.
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V. Service hours at the University shall be handled in accordance with the regulation regarding

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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the full-time faculty within the manning quota of the University.
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VI. Teaching hours of contract-employed faculty: the University shall increase the teaching hours
of the Employed when necessary, and the additional hourly pay for the extra hours shall be
outlaid by the employing unit.
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VII. Leave application shall be handled in accordance with the regulation regarding the
full-time faculty within the manning quota of the University. The Employed, before taking
leave, shall complete the required administrative procedure for leave application.
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VIII. Overseas trips: The Employed, before going abroad, shall finish the required procedure for
approval in accordance with the Notices for Business Trip Application of Faculty and Staff
formulated by the University.
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IX. Concurrent job or teaching:

(1) During the employment term, the Employed shall not take any concurrent off-campus job,
nor privately conduct research granted by other institutions without the consent of the
University.

(2) During the employment term, the Employed shall request approval before taking
concurrent off-campus teaching in off-duty time.

(3) The Employed, if employed as a researcher, shall request approval before taking
concurrent on-campus teaching. The University shall be exempt from paying extra hourly
remuneration thereof.
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X. Insurance:

[ ] The Employed eligible for insurance per the Labor Insurance Act and National Health
Insurance Act shall be insured by the University at the start of the employment term. The
insurance shall be terminated when either this Agreement terminates or the Employed
resigns.

[ ] If not eligible for insurance per the two Acts stipulated above, the employing units shall
insure the Employed through the “Global Package Insurance for Technicians” policy issued
by the Bank of Taiwan. The Employed shall pay 35% of the insurance premium with the
rest covered by the University. The Employed who chooses not to join the said insurance
policy shall submit a signed declaration letter to their employing unit.

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Xl1. Contribution to pension:

[1The faculty and researcher employed from Aug. 1%, 2012 onwards shall handle their
contribution and withdrawal of pension in accordance with Labor Pension Act.

[]Those who are employed before Jul. 31%, 2012 shall participate in the contribution in
accordance with the Guidelines on Contract Employment of Faculty and Researchers. The
contribution to the pension shall be 12% of the monthly remuneration, half of which is paid
out from the Employed’s monthly remuneration and the other half contributed by the
University.

[ ] Those who are ineligible under the Labor Pension Act shall have their pension handled,
mutatis mutandis, in accordance with the Regulations for Contribution to Severance Fund
and Remitting for Contract-Employed Personnel at Government Agencies and Schools at
All Level for the contribution and remitting of severance fund.
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XII. Attribution of the research and development results: any work-related intellectual property

produced during the employment term by the Employed shall belong to the University in

accordance with the Regulation for Management of Research & Development Findings and

Technology Transfer and other relevant provisions formulated by the University.
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XIII. Rights

(1) Benefits for the Employed shall be handled in accordance with the Guidelines on
Contract Employment of Faculty and Researchers of the University.

(2) If the Employed finds the benefits dissatisfactory or the measure of employment
termination improper, they shall file the grievance, mutatis mutandis, in accordance with
the Guidelines on Organization and Key Duties of Faculty Grievances Committee
formulated by the University.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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XIV. Obligations:

(1) The Employed shall comply with the Faculty Code of Conduct and Code of Information
Ethics formulated by the University.

(2) The Employed, before taking leave, shall apply for approval in accordance with the
Guidelines on Faculty’s Application for Leaves, Arrangement for Substitution and the
Incurred Hourly Pay formulated by the University.

(3) The Employed, when interacting with students in activities such as teaching, discussion,
training, assessment, management, counseling, or providing part-time job opportunity,
shall not involve in any unethical interpersonal relationship regarding sexuality or gender
awareness. When noticing the development of an unethical relationship, the Employed
shall recuse themselves or report the case to the University.

The Employed shall respect one’s sexual and physical autonomy and avoid inappropriate
personal conduct regarding sexuality or gender inequality.

(4) The Employed shall comply with academic ethics. Any violation shall be handled, mutatis
mutandis, in accordance with the Guidelines on Handling Cases Regarding Violations of
the Faculty Qualification Accreditation and Academic Ethics formulated by the
University.
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XV. Employment and resignation: After being notified by the University of the employment, the
Employed shall report to duty following the procedure in accordance with the regulation. As
the employment term terminates, the Employed shall resign without objection. The Employed
shall submit a resignation application to the University for approval at least one month in
advance if the Employed decides to resign before the expiration of the employment. The
Employed shall complete the resignation procedure in accordance with the regulation before
leaving.
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XVI. During the employment term, the Employed shall not be counted into the quota of all meeting
representatives and budget allocation of the University. The Employed shall neither serve as
any required attendee for all meetings or committees (yet can attend without voting right), nor
possess the electing rights for various positions of the University, unless the Employed takes
on a concurrent supervisory position.
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XVII. The following regulations do not apply to the Employed during the employment term:
Regulations for Evaluation of Professorship Rank Promotion, Guidelines on Handling Cases
Regarding the Secondment of Faculty, Guidelines on Faculty and Researchers’ Research
and Further Studies, Regulations for Research Leave of Professors and Associate Professors,
Act Governing Retirement, Severance, and Bereavement Compensation for the Teaching and
Other Staff Members of Public Schools as well as other provisions regarding pensions and
subsidies for marriage, funeral, maternity leave, and children’s education for civil servants
and public school teachers.

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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XVIII. If the Employed is found incompetent in teaching, inappropriate conduct, or violating
obligations stipulated in this Agreement and has not improved within a given period of
time, the University shall terminate the appointment and dismiss this Agreement. Any
damage to the University resulting from the said instances by the Employed is liable for
compensation.

Violations of Article 14 to 16 of the Teachers’ Act shall result in immediate termination of
this Agreement after confirmation with proper procedure, and the Employed shall be
dismissed.
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XIX. This Agreement shall be terminated immediately when the project conducted by the
University in employing the Employed terminates due to force majeure.
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XX. Any matters not covered in this Agreement shall be handled in accordance with
Implementation Regulations for Employment of Faculty, Research Fellows, and Staff Using
the University Endowment Fund at National Universities and Guidelines on Contract
Employment of Faculty and Researchers as well as other relevant provisions.
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XXI. In the event of any lawsuits arising out of or relating to this Agreement, both parties agree
that the Taiwan Kaohsiung District Court shall be the competent court of first instance
jurisdiction.
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XXII. This Agreement is made in four copies, with the Office of Research and Development,
Office of Academic Affairs, Office of Personnel Services of the University holding one copy
each and the Employed the last one.
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Note: Any overlapping terms of different agreements of the Employed with the University, the previous
agreement shall be terminated when this Agreement takes effect.
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The University: The Employed:
National Sun Yat-sen University
No.70 Lien-hai Rd., Kaohsiung 804, Taiwan, Address:

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Represented by: Identity No. (ARC No.):

(Signature of the supervisor of the employing Contact Phone Number:
unit)
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Date of this Agreement:

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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