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Guidelines on Contract Employment of Faculty and Researchers
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These guidelines are formulated in accordance with the provisions in
Implementation Regulations for Employment of Faculty, Research Fellows, and
Staff Using the University Endowment Fund at National Universities. Matters
concerning the necessity for contract employment of faculty and researchers at
National Sun Yat-sen University (hereinafter referred to as “NSYSU”) shall
follow these regulations.
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The contract employment in these guidelines refers to faculty and researchers
beyond the manning quota of NSYSU, who are employed to perform teaching
and research activities using the self-generated revenue of the University
Endowment Fund.
TR ARG A AP Bl G EAZ R A S F R TR
ArE Z T~ o
The said self-generated revenue of the University Endowment Fund in the
preceding paragraph refers to incomes stipulated in Regulations Regarding the
Management and Supervision of School Fund at National Universities/Colleges.
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The contract employment of faculty and researchers shall be handled based on a
fair, just, and open principle. Those who intend to apply for the contract
employment shall also meet all the following three conditions:

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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Q) Possess the knowledge and skills required for the applied position.
(Z) ?FFRTAAEYEHNRTIFSRTARALETE ©
(2) Do not involve themselves in provisions stipulated in the Act of
Governing the Appointment of Educators that prohibit one from becoming
an educator.
(2) D2 HRRLH -
(3) Have a decent moral character and are loyal to the country.

KEARZATAR2HY > Ryr 228 P g g T AR
A contract entered into for contract employment of faculty and researchers shall
include the following contents:
(-) BH*HEF -
(1) Employment term
(=) 2 iFRF
(2) Job descriptions
(=) B+ IR o
(3) Remuneration during the employment term
() XHAEPRBFRL2ZFE o
(4) Employee’s liability for breach of contract
() Hi L BEIF o
(5) Other necessary conditions
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Individual department/institute (education center, or degree program) and
college (Si Wan College included) (in aggregate hereinafter referred to as the
"Units”’) may engage contract employment of faculty and researchers when the
Units meet one of the conditions stipulated in Subparagraph 1 through 3. Units
meeting the condition stipulated in Subparagraph 4 may engage contract
employment of faculty for teaching only.
(<) Hing g AR A A R
(1) There are vacancies within the manning quota of faculty and researchers
of the Units, and the contract employment is on a probational basis before
formal appointment.
() EEFEage g pHER 2 EH
(2) The Units' operation requires contract employment, and the Units have
sufficient budget to cover all the expenses.

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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(2) REFAF T By dE 5 p Tiph § u iy o
(3) The contract employment is for related Units carrying out industry-
academia collaboration, academic research, or cooperative education.
(z) LE2RESEFFESHE LR FF
(4) The contract employment is for supporting the university-wise or cross-
disciplinary courses and has been specially approved.
PAR AP LR RS R RN G S
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The Units or principal investigators of research projects shall fill out the relevant
application forms and attach the documentation specified below before engaging
the contract employment of faculty or researchers. The employment shall
commence after the completion of the evaluating procedure for the application.
(-) B3FES -
(1) Graduation certificate of the highest degree
() RERFBELBUTRTREN ¥ & -
(2) Documentation indicating conformity with the minimum qualifications
and work experience for the applied rank
(=) 2 AFEP o
(3) Other supporting documents
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Faculty is classified into five ranks as chair professor, professor, associate
professor, assistant professor, and lecturer. Qualifications for contract
employment of faculty shall be handled in accordance with relevant regulations
governing the appointment of full-time faculty within the manning quota of
NSYSU.

WA AR ETEST X BRI RESEZ L] o

Contract employment of faculty referred to in the preceding paragraph shall not
be subject to the provisions governing the retirement age.
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Researchers are classified into four ranks as chair research fellow, research
fellow, associate research fellow, and assistant research fellow as well as
postdoctoral research fellow.
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Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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Qualifications for contract employment of researchers shall be handled in

accordance with relevant regulations governing the appointment of full-time

researchers within the manning quota of NSYSU. Other regulations may be

established separately to cope with the needs of industry-academia collaboration

and academic research projects.

IR T A S AR Rk AL CRL R

SCIE/SSCI/ AHCI %= % 1k » 2 A Ak ™ £ 74

Qualifications for postdoctoral research fellows include at least one

SCIE/SSCI/AHCI paper as the first author or corresponding author within the

past three (3) years, and the following reference materials provided during the

review:

(-) HRUEFPAPFFEILEF L ER2 FLFIFLFTHE -

(1) The year after the applicant obtained his doctorate and the quality and

quantity of his published works

(z) 2% A Hirz eIt i@y R (2 /]E%‘;?{ﬁﬁAﬁ)Biké»wﬁ‘3.&7
FWCIZ 51 % gt i i@ o

(2) Comparison of FWCI and citation counts in the past three (3) years with

the counterpart figures from assistant professors or assistant research
fellows (including those contract employed) of the recruiting Units.

1 44 F’“‘ A% #933F 5 o Bsd ;ﬁjﬁ, r«’v\-ﬁ s B Rk
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The term of employment of postdoctoral research fellows is limited up to three

(3) years. Those with excellent academic performance may be re-appointed as

contract employed faculty or researchers.

FrARBMEa#E7 2 BRI RESL2Z L o

Contract employment of researchers may not be subject to the provisions

governing the retirement age.

LH P E RS AR XTI PR

The contract employment of faculty by each unit shall be handled in accordance

with the following procedures:

(-) #EARS

(1) Procedure for new employment:
1. #E AR RAI BEE = k(T BT P w - B BaR P )T

E(RAPM 3L E - B (T AT P o A 3) FRE
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Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.




I. The employment case shall be approved first by the individual
department (institute, education center, or degree program, center)
Faculty Evaluation Committee (or in relevant meetings) and next by the
college (Si Wan College, center, office, division). Afterwards, the
employment case shall be delivered to the New Faculty Selection
Committee for evaluation. After passing the evaluation, the
qualifications and review procedure of employment shall be handled in
accordance with relevant regulations governing the appointment of full-
time faculty. Cases concerning applicants who wish to apply for a
Teacher's Certificate at the same time, excluding those whose initial
employment term is less than one year, shall be delivered to the
Ministry of Education for review.

2.9 B AR S REREBAKITES ¥ 0 P ALY (v g o

Ii. Applicants referred to in the preceding Item who already possess a
Teacher's Certificate of the applied professorship rank shall be exempt
from the external review of their academic works.

(Z) FRAER VB ARKIFZ AT AR BT o
(2) Procedure for employment renewal: The employment case shall be
handled in accordance with provisions in Regulations for Appointment

Qualifications of Faculty and Researchers.

(2) Fmigi:
(3) Conditions for employment renewal:

LPRARdm— & o it § T 5 LI 4 Y e

I. Faculty who have been employed for one full year and meet all the
three requirements stipulated below may apply for renew:

(1) 2 HFHIAFARRE 7 F -

(i) The faculty member is a principal investigator of research
project(s) of Ministry of Science and Technology (MOST), or of
governmental projects.

(2) 7 FmwEF -

(i) The faculty member has published at least one academic paper.

@B RkEFXALAARFGL (T Ky P B w) &
e (58I KEFEFLR 6 FRLEY -

(iii) Results of the faculty teaching assessment survey have been
reviewed and approved by the individual department (institute,
education center, or degree program, center) and college (Si Wan
College included) Faculty Evaluation Committee.

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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1i. When the employing Units have special needs of the courses (such as
supporting all-English programs) and the faculty fulfill the requirement
of weekly teaching hours specified in the employment contract, or
overall performance of the faculty employed using the Unit’s self-
generated revenue meet the requirements of (ii) and (iii) of the
preceding Item, the employing Units may apply for employment
renewal.

LH PRIy AR BT AEREPHE
The contract employment of researchers by individual units shall be handled in
accordance with the following procedures:
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Procedure for new employment: Employment cases shall be approved first
by the individual department (institute, education center, or degree
program, center) Faculty Evaluation Committee (or in relevant meetings)
and next by the college (Si Wan College, center, office, division).
Afterward, Vice President for Research and Development shall organize
an evaluation team consisting of Vice President of Academic Affairs,
Vice President of the Office of Global Industry-Academe Collaboration
and Advancement, Deans of colleges, and Si Wan College as members for
evaluating the employment case. Cases approved by the said evaluation
team shall be delivered to the University Faculty Evaluation Committee
for future reference. Cases concerning project researchers employed by
various governmental agencies or specially approved cases using the
Unit’s self-generated revenue shall be delivered directly to the said
evaluation team for future reference.

FOAER L RWARATHARSEPHE > BREKTER B -

Procedure for renewed employment: The employment case shall be
handled in accordance with the provisions stipulated for renewed
employment in the preceding subparagraph and delivered to the

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.



University Faculty Evaluation Committee for future reference.
(2) FoiEe
(3) Conditions for employment renewal:

LIRFER-EN AR - F > 2RPFPEFHEF 4% P 2(1)2(2)
EY

I. Those who have been employed for at least one year but less than two
years and their performances meet the requirement in (i) or (ii) of Item i
of Subparagraph 3in Paragraph 8 may apply for employment renewal.

2 JRAFH - ENE B EF-HF =% - P 2(1)E(Qy > AE
LALESEE B

Ii. The employing Units may apply for employment renewal for
researchers who have been employed for more than two years and their
performances meet the requirements in (i) and (ii) of Item | of
Subparagraph 3 in Paragraph 8.

By B LR & - i’tiﬂ“ 23 2 i’tiﬂ” 7% % SCIE/SSCI/AHCI
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Qualifications for employment renewal of postdoctoral research fellows include

at least one SCIE/SSCI/AHCI paper (including those accepted for publication)

in the Q2 journals or above as the first or corresponding author every year, and
the following reference materials provided during the review:

() &7 CHE2 Bk e m g R B (5 QRS 4 R )Tl 2
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(1) Comparison of FWCI in the past three (3) years with the counterpart from
assistant professors or assistant research fellows (including those contract
employed) of the recruiting unit and comparison of citation counts with
the figure in the last employment.
) Br H 2 REFEY AT SRRl 2 A RS AER
Lo g PR HEA R RS -

(2) Information regarding whether any faculty of the employing unit and the
applicant jointly apply for a project from a government agency, legal
entity, or industry, and whether the applicant is a co-principal investigator
of the project.

(

Iy
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Cases concerning contract employed faculty participating in the selection for
full-time faculty positions within the manning quota of NSYSU shall be handled

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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in accordance with the procedure stipulated for the appointment of new full-time
faculty, without the external review of academic works. The academic works of
the applicant shall be subject to external reviews if the said academic works
were not reviewed by external scholars or experts when they were employed.
Fr AR 2 dRGBPIN S ERFILER > REITHL T RFZRR AT
% hEPRLE G

Cases concerning contract employed researchers participating in the selection
for full-time faculty positions within the manning quota of NSYSU shall be
handled in accordance with the procedure stipulated for the appointment of new
full-time faculty. The applicant’s academic works shall be subject to external
reviews.

g AR MR B EREFRIEAFHEL 0 3 ¥ LGS o
el DRy PE Y LSBT o Sk e LT
Cases concerning researchers who also teach shall be handled in accordance
with the procedure stipulated for the appointment of part-time faculty and
without receiving additional hourly fees. Teaching may be paid for hourly fees
up to four (4) hours per week when it is conducted during off-duty time.

FEAR2Z MR~ LB Rkl v RAGTIPN B TR 2R TIEL(
Al EFFBR) o g MRSk B H R g g L |5y e
NEH - KR HF o TE 2O .

Matters concerning faculty’s request for going abroad or leave of absence,
holidays, and weekly teaching hours shall be handled in accordance with
relevant regulations for full-time faculty. (Those whose service time is less than
one year shall be adjusted proportionally to service time.) When there exists a
special agreement reached between the employing Units and the faculty, matters
on teaching hours shall follow the agreement. The said special agreement shall
be clearly stipulated in the employment contract.

KEARZHFPHEE > st BARGIN B ERFLRTL A S PLE
FoREEFHF O MWFLAEREEIRT G LY AR

The standard of remuneration for faculty shall, in principle, follow the regulations
for full-time faculty within the manning quota of NSYSU. A pay raise advancing
to next level shall be granted each year after the approval of performance. When
there exists an additional agreement specified in the research projects or industry
collaboration projects concerning remuneration, the agreement shall be followed
accordingly.

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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XIV.
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Matters concerning researchers’ employment term, request for leave of absence,
holidays, standards of remuneration, benefits, Labor Insurance, and National
Health Insurance shall follow relevant regulations for faculty. When there exists
an additional agreement specified in the research projects or industry
collaboration projects concerning remuneration, the agreement shall be followed
accordingly.

BLEFTRZAB ¥4 AN - F1HG2 2ARFIEIAVRBEK
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Matters on request for leave of absence, holidays, labor pension, benefits, Labor
Insurance, and National Health Insurance of postdoctoral research fellows shall
be handled in accordance with relevant regulations for faculty. The standards of
remuneration shall follow the provisions in the employment contract.

21 isF ﬁﬁliﬁnﬁ; N BCEF S Eﬁ ’(Elw’ﬁ‘fg’lfbf—ﬂ B 2. PRI%
/F@H%ﬁ§‘ﬁ~ﬁiﬁﬁﬁ$;wyﬁﬁzp%vﬂﬂ%ﬁﬁ
Postdoctoral research fellows transferring to full-time faculty or researchers
shall have their work seniority factored into the remuneration in accordance with
regulations for full-time faculty. Nevertheless, the said work seniority as a
postdoctoral research fellow shall be discounted when calculating their years of
service for retirement payment, severance pay, or bereavement compensation.

OB 2 Y 4R ALY & (IR GE £) R R e

Regulations on the separation payment (Severance Savings Fund) are as follows:

(_) —o—ﬁf\ﬂ—gi\ﬁ%"*f&ﬁ’uz: 11<Ip}—\$,.+,,,7:,;m1«115)$ 8
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(1) Those who are employed after August 1st, 2012 shall follow the
provisions in the Labor Pension Act in matters concerning the
contribution to and application for issuance of the Labor Pension Fund.

(=) —O——-&—-”'*L—Elallﬁ%‘%’(ﬁ’ﬁ“‘ﬁ@r W B KRB A R
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(2) Those who are employed before July 31st, 2012 shall follow the
provisions in the Regulations of Granting Severance Savings Fund for
Contract Employees of Government Agencies and Public Schools in
matters on the contribution to and application for issuance of the

Severance Savings Fund.

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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Those Who are not qualified in accordance with the Labor Pension Act to
contribute to the Labor Pension Fund shall follow the provisions in
Regulations of Granting Severance Savings Fund for Contract Employees
of Government Agencies and Public Schools, mutatis mutandis, in matters
concerning the contribution to and application for issuance of the
Severance Savings Fund.

CEEAEG AR R @k MAL 53 TR
Faculty and researchers shall be granted for the following rights during their
employment term:
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)
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Applications for employee identification card and vehicle parking permit.
fhev BEB(H A HEPEPEY A8 LARELEES .
Participation in cultural or entertaining activities (expenses paid for by
oneself or covered by the budget of the Units hosting the activities) and
various joyous activities.

BMZEFTa s My FEE LR TR E 2 RERr 2 o
Access to public facilities such as the Building of Library and Information
Services and sports facilities, following the regulations of the Units
providing the facilities.

L R F R RS o

Services in personal hygiene, healthcare and medical treatment.

FAeHF 1R s DR RS EY 7 ikiyd * L H [ At
SRR

Joining the Labor Insurance and National Health Insurance with the
government subsidy paid for by the employing Units out of project
budget.

AR LA s DL LUE R C LAY TR
PELBB S 1 0 W E SRR -

. Faculty and researchers may apply for issuance of employment certificate during

their employment term. When they are resigning, they shall complete the
resignation procedure in accordance with the regulations before receiving a
certificate of termination.

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.
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Faculty and researchers who wish to resign before the expiration of their
employment term shall submit an application one month prior to their
resignation. The resignation shall be effective after receiving approvals
following administrative procedure and transferring matters stipulated below in
accordance with the Act Governing the Handover of Civil Servants. Faculty and
researchers shall be liable for possible damages if they fail to transfer the said
matters.

WAL EFEIE e S
Procedure and matters referred to in the preceding Paragraph include:
(—) S5 Mare

(1)  Fiscal positions under one’s jurisdiction
(=) K%

(2)  Business under one’s jurisdiction
(Z) Fpps A &

(3) Pending or outstanding projects

kil

3 BB E R A R 2 R TFEL 0 B IR R
R
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Matters concerning the report for duty, resignation, and rights and obligations of
faculty and researchers shall be handled in accordance with provisions in the
employment contract. The primary duty of faculty and researchers during the
employment term shall follow the job descriptions specified in the employment
contract. Contract employed faculty and researchers shall not request to serve
supervisory positions of academic units or administrative units within the
organizational structure.

KE2 7 4R SR Hp R 20 1A % “,fzééé@ﬂ?”ﬁ Ji’%* &
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Matters concerning the work results of faculty and researchers during their
employment term, unless otherwise dictated by law or agreed upon in the
contract, shall be handled in accordance with the provisions of Regulations for
the Management of Research and Development Results and Technology Transfer
of NSYSU.

1)“( /

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.



-1

XIX.

Iy

XXII.

CHEARRG Y TERBRBRIEE AR RIS R E T ERI A

Frl o

The work seniority that the faculty earned in a previous position comparable to
their current professorship rank, with good performance, may be counted
towards advancing their salary grade.

R RN EE L CY FII R

Relevant regulations pursuant to civil servants shall not apply to the contract
employed faculty and researchers.

Al b ERFEE AP SR KA AR
REZFTHALRPHL A GRS ERERNFF T R o
Matters concerning the employment of full-time faculty of NSYSU who retire
and transfer to teaching or research positions comparable to their professorship
rank shall be handled in accordance with the procedure for new employment
stipulated in Article 8. Requirements for their employment renewal may be
specified separately based on the needs of work or project.

EE SRS P NS VAR

Employment of the faculty referred in the preceding paragraph shall be exempt
from external review.

WK IS 21 T 2 SR E T o B e T o B REBE T
RE R iED] 2 TF LRGSR 2 R |
Matters concerning remuneration and insurance plans of the said faculty shall
follow the provisions in Act Governing Retirement, Severance, and Bereavement
Compensation for the Teaching and Other Staff Members of Public Schools and
Labor Insurance Act.

CABELARTER > kTR AERBALEETKEARFATARZ A
TABF RPN % 4pR AR TIFE o
Matters not covered in these guidelines shall be handled in accordance with
provisions in the Implementation Regulations for the Employment of Teaching
Personnel, Research Personnel, and Staff Members Using the National
University Endowment Funds and relevant regulations.

CARBSRRFITR AR E IR AEFIELA €U M RE T
6% > B EER o

These guidelines have been approved by the University Faculty Evaluation

Committee and the University Endowment Fund Management Committee and

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.



have been submitted to the President for approval and implementation.
Amendments to these guidelines shall follow the same procedure.

Any dispute over interpretations of these guidelines shall be resolved in the court of law base
on the Chinese version.



