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Guidelines on Faculty’s Annual Increment of Salary
Grade
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Amended and approved at the 394" University Faculty Evaluation Committees meeting on Jun. 13™, 2019
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1. The guidelines are established by National Sun Yat-sen University (hereinafter
referred to as ““NSYSU””) to handle the faculty’s annual increment of salary grade,
in accordance with Article 12 of Teacher Remuneration Act and Article 9 of
Regulation for Teacher Remuneration.
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2. Faculty who have served in NSYSU for at least one year shall annually submit the
Report for Performance on Academic Research, Teaching, Student Counseling, and
Service (hereinafter referred to as “performance report”) three months before the
end of the academic year to the department faculty evaluation committee (“DFEC”),
college faculty evaluation committee (“CFEC”), and university faculty evaluation
committee (“UFEC”), in succession, for scoring. Those whose scores reach the
passing level shall be granted an increment of one pay grade to their basic salary
until the top grade is reached for their professorship rank.
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For full-time faculty transferring to NSYSU from within the manning quota of
other public or private universities during the academic year, their prior work
seniority may be acknowledged and the annual increment of salary grade shall be
handled in accordance with the previous Paragraph.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



Faculty whose salary grade is at the top of their professorship rank shall be exempt
from submitting the annual performance report. Faculty who are promoted to the
next rank shall submit the performance report in accordance with Paragraph 1 for
the annual increment of salary grade of their new rank.
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3. Faculty shall not be granted an annual increment of salary grade if one of the
following circumstances occurs during the academic year. They
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(1) are promoted to the next rank of higher salary grade,
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(2) take unpaid leave,

(Z)APERIFFRE A -

(3) do not follow the procedure for teacher qualification accreditation,
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(4) take sick/personal leave for more than one month and do not follow
regulations to make up the missed classes,

(I)F&? FlaErmydd s 73 GREFERLE

(5) violate the employment contract or other wrongdoing determined by the
UFEC, or
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(6) held an administrative position or were on secondment, during which they
were involved with the negligence of responsibility determined by the UFEC.
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4.  Faculty’s annual increment of salary grade shall be handled in accordance with the
following procedure:
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(1) Three months prior to the end of each academic year, the

departments/institutes (education centers/degree programs) shall ask their
faculty to fill out the performance reports.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(2) Two months prior to the end of each academic year, the DFEC and CFEC
shall conduct the initial review and second review respectively, and score on
the performance reports regarding the faculty’s teaching, publication,
research, student counselling, and service. The scoring results are compiled
by the Office of Personnel Services one month prior to the end of the
academic year and submitted to the UFEC for deliberation.
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5.  Faculty’s term of secondment with good performance shall be incorporated into

their work seniority for consideration of annual increment of salary grade after
they return to campus.
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Faculty stipulated in the previous Paragraph shall follow Article 2 in submitting
a performance report for review by the DFEC, CFEC, and UFEC. When the said
faculty member is a professor and has reached the top salary grade of 770, his/her
case shall be reviewed by the UFEC directly.
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6. Matters not covered herein shall be handled in accordance with Teacher
Remuneration Act, Regulation for Teacher Remuneration and relevant regulations.
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7. These guidelines have been approved by the University Faculty Evaluation
Committee and approved by the President for implementation. Amendments to
these guidelines shall follow the same procedure.

J=4

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



